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Navigating the Southern Califor-
nia highways and byways, listen-
ing to news of sink holes, broken 
sewage lines and spills, con-
struction mishaps, and the un-
happy citizens and public offi-
cials, it is apparent we in Public 
Works are cut from a different 
cloth.  We of the APWA work 

tirelessly to ensure our fellow citizens enjoy a life 
that includes clean water, solid waste and 
household waste disposal, transportation net-
works, reliable power grids, communication and 
information services, and all of this while sup-
porting social service programs.  At times it 
seems we are the man behind the curtain in the 
Wizard of Oz while others are running around 
declaring ‘the sky is falling’! 

We innovate, using the latest techniques and 
technologies to ensure our Cities, our Counties, 
our State and our Country thrive in the face of so 
many challenges.  The new technologies we 
have just learned and/or updated at PWX in Min-

nesota this year will be applied to enhance the effectiveness 
of our skills.  And of course, we have the courage to stand 
before our elected officials and possess the knowledge to 
demonstrate the need for a vibrant Public Works organiza-
tion, and the HEART to care.    

And with HEART comes giving of our personal time to help 
in our communities, above and beyond the calling of our 
‘job’.  Volunteering to support APWA is only the start, with 
our Cities supporting the Special Olympics, Community 
Centers, Senior Centers, Homeless Shelters, community 
celebrations and the list goes on and on.  Even that is not 
enough for our members, with so many belonging to Service 
Organizations reaching out to those in need.   The Southern 
California APWA Young Professionals inspire us all to 
volunteer in beach and river cleanups, and on September 
10th, organized an opportunity to spend time at the Food 
Bank in Irvine.   What could be better than making sure 
families, men, women and children are fed. 

Thank you to APWA members, and especially our YP’s, for 
working to distribute food to those less fortunate.  Enjoy 
some ‘off time’ with your like minded fellow APWA members 
- caring people, just like YOU! 

SOCAL CHAPTER PRESIDENT’S MESSAGE 
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Thursday, November 10, 2016 
 

Speakers include: 
•  Erik Updyke, LA County Dept of Public Works 
•  Dave Badgley, Badgley & Associates 
•  Dennis Phinney, Dennis Phinney Engineering  
•  Rod Elderton, Metropolitan Water District, Retired 
 
Location: Carson Community Center 
Address: 801 E. Carson Street, Carson, CA 90745 
 
Registration: 7:30 AM - Refreshments served 
Seminar: 8:00 AM - 4:00 PM 
Lunch: 12:00 PM 
Complimentary parking available at the facility 
 
Cost: $90/person APWA members 
$110/person nonmembers 
Includes class notes, breakfast, refreshments and lunch 
 
To register, go to http://southernca.apwa.net 

2016 GREENBOOK SEMINAR  
NOW OPEN FOR REGISTRATION 

 

Honoring Outstanding Public Projects, Programs, 
and Public Works Leaders 

17th Annual BEST Awards 
Tuesday, December 6, 2016 

Reservations for our BEST Awards 
Luncheon are now being   

accepted on line  -  Reserve Early  -   
This event will sell out! 
For Award Applications or Reservations: 

http://apwa.southernca.net  

AWARD APPLICATION 

DEADLINE EXTENDED 

TO 9/30/16! 
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CITY OF LOS ANGELES HANDLES SEWER COLLAPSE WITH PROMPT 
RESPONSE AND AGENCY COLLABORATION 
CORA JACKSON-FOSSETT AND DEBORAH CHANKIN l RETIRED l APWA SOUTHERN CALIFORNIA CHAPTER 

Dry streets and sidewalks quickly filled with water when the 
60-inch semi-elliptical North Outfall Sewer (NOS) collapsed 
just east of downtown Los Angeles on July 18. The sudden,  
catastrophic failure could have led to total chaos, but that 
result was averted thanks to the prompt response and 
agency collaboration between the Los Angeles Bureaus of 
Sanitation (BOS) and Engineering (Engineering), along with 
other city, county and state 
agencies. 

The incident occurred 
about 2:28 p.m. near the inter-
section of 6th Street and Mission 
Road in the  ity’s Boyle Heights 
neighborhood.  A total of eight 
sewer maintenance holes were 
overflowing releasing about 
5,122 gallons of sewage per 
minute. 

Within minutes of receiving the 
call, crews from BOS’s Waste-
water Collection System Division 
were on the scene with trucks 
and tankers followed by City 
Engineer Gary Lee Moore and 
BOS Assistant General Manager 
Adel Hagekhalil.  

As Moore and Hagekhalil con-
ferred with emergency sewer 
repair staff on strategies to con-
tain the sewage spill, transporta-
tion officers were dispatched to 
direct traffic and close streets as 
needed. Also, the City’s Public 
Affairs Office issued notices to 
the media and residents in the 
area about the incident.  

“The Bureau of Engineering im-
mediately mobilized our Emer-
gency Contractors,” said Moore. 
“Our first priority was to stop the 
spill and ensure the safety the residents and businesses in 
the area.” 

Working aggressively, Hagekhalil said, “We immediately 
mobilized all of our bypass pumps in the area to try and 
open up pipes and restore flow.” The additional crews di-
verted flow upstream of the collapse and established tempo-
rary bypass pumping to divert flow around the collapsed 
portion of the NOS.  As the operation continued into the 
evening, the flow in the NOS began to decrease and by 

10:30 p.m., the overflow rate from the eight mainte-
nance holes was estimated at approximately 1,439 

gallons per minute. By midnight, the overflow had com-
pletely ceased. 

City officials also directed the emergency on-call contractor 
to build a permanent bypass system to pump sewage 
around the collapsed portion of the NOS.   The City’s Bu-
reau of Contract Administration had their team of Inspectors 

on site providing inspection of 
the construction work.  

The emergency sewer repair 
contractor began work and 
installed three 10 inch, 1,000 
ft. HDPE pipes and several 
pumps within 24 hours to 
contain the overflow, an ac-
tivity that normally takes two 
days complete. The full by-
pass system is scheduled for 
completion by September 
2016. 

Meanwhile, nearly 22 miles 
away, the City of Long Beach 
Department of Health and 
Human Services got a call at 
about 3:30 p.m. that day. 
Raw sewage was on its way 
down the Los Angeles River 
and headed to the Pacific 
Ocean. One of only three 
cities in the State with a mu-
nicipal Health Department, it 
fell to Environmental Health 
Manager Nelson Kerr to coor-
dinate the response. 

He immediately enlisted Act-
ing City Health Officer, Dr. 
Mauro Torno, who holds the 
authority to close the 
beaches to swimming and in 
short order Dr. Torno did just 
that for all coastal 

beaches.  A press release was issued and all of the City’s 
social media channels were enlisted to get the word 
out.   The beach closure was declared until the water tested 
clean for two consecutive days.  As events unfolded, the 
closure would remain in effect for 4 full days. 

Kerr passed operational responsibility for the closure of 3.5 
miles of beaches to the Long Beach Fire Department which 
houses the City’s lifeguards. They are responsible for sign 
posting and advising swimmers and surfers to leave the wa-

(Continued on page 5) 
 

Three 18 " sewer bypass lines looking south on Mission Road be-
tween 6th Street and Jesse Avenue. 
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ON THE COVER 

ter. They also have the capability to 
deploy boats to assist in that 
task. Kerr's own Bureau stepped up 
water testing to twice daily to ensure 
timely information as well as different 
tidal conditions. 

Kerr said, “Our city leader-
ship takes great pride in having im-
proved our water quality here in Long 
Beach over recent years with multiple 
capital improvement projects designed 
to improve water quality lead by our 
Stormwater Compliance staff in Public 
Works. This spill was during summer 
weather and summer vacation time. A 
lot of people were impacted and busi-
nesses felt the impact too.  We hate to 
have to close the beaches. But every-
body did their job and we had good, 
open communication with LA City.” 

Back in Los Angeles, the 250+ City 
personnel continued to work on-site, said Hagekhalil. “We 
all stayed there around-the-clock for a few days, getting the 
word out to the public and the media.  Our crews were doing 
everything they could to minimize flow into the sewers and 
monitoring to be sure the storm drain system wasn’t af-
fected.  We captured more than 900,000 gallons of water all 

the way to Long Beach.  Everything from 
the street and sidewalks was captured, 
cleaned, washed and sanitized.”   

Moore added, “I applaud all of our workers 
and the City agencies that came together 
to respond to this incident.” 

A total of 2,630,754 gallons of sewage 
overflowed as a result of the NOS collapse.  
Due to the prompt, far-reaching response 
by both City staff and private contractors, 
crews were able to capture approximately 
936,000 gallons and return it to the sewer 
system. The remaining 1,694,754 gallons 
entered several catch basins, which are 
tributary to the Los Angeles River.   

Officials determined that the section of the 
NOS collapsed due to accelerated corro-
sion, most likely brought on by long-lasting 
drought in California.  While the failure was 
not anticipated, Los Angeles officials were 
aware that the nearly 90-year-old sewer 
was due for renovation and had already 
scheduled replacement of approximately 

830 feet of the 60-inch semi-elliptical pipe with a 63-inch 
circular fiberglass pipe.  The work is expected to be com-
pleted by mid-2017.  

In fact, the City has a comprehensive program to rehabilitate 
or replace  its 6,700 miles of sewers through its Capital Im-
provement Program.  The City spends an estimated $200 
million annually on maintaining its wastewater system.  Over 
the past ten years, 267 projects were completed at a cost of 
$867 million and sewer overflows have decreased by more 
than 85 percent since 2000.  

“Overall, I think we have done a good job, but we will con-
tinue to identify, assess, prioritize and review critical compo-
nents of our sewer system.  I advise others to know your 
system and be prepared.   Make sure you have your emer-
gency response plans in place, good maps of your system, 
training for your staff and have resources, both city staff and 
contractors, to respond,” said Hagekhalil. 

(Continued from page 4) 
 

Three 18" sewer bypass lines looking west at 
Jesse Avenue as they terminate at the Mission 
Road & Jessie Air Treatment Facility  
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SPECIAL NOTE from the Insight Committee:  
 
Why would we feature what some might consider a “bad 
news” story? 
 

We wanted to share a real picture of what "first responder" 
looks like in Public Works and honor our colleagues for their 
herculean efforts.  We also thought it was important to stimu-
late discussion about  emergency preparedness in our own 
agencies and motivate us to actively advocate for investment 
in public infrastructure.  We can't have clean water without 
being stewards of our gray infrastructure. 
 

We welcome your thoughts on this type of coverage. 
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 2016 Scholarship Luncheon Held at Clark Estate in Santa Fe Springs 
CARLOS CASTELLANOS l PRINCPAL CIVIL ENGINEER l ANAHEIM 

This year, we turned back the clock by 
returning to the Clarke Estate in Santa Fe 
Springs to honor the 2016 SoCal APWA 
Scholarship Recipients. The historic land-
mark was host to approximately 90 par-
ticipants, including the recipients accom-
panied by family and friends, sponsors 
and members. 20 awards were handed 
out, totaling approximately $25,000, to 
high school and college students who 
have demonstrated a passion for commu-
nity involvement and worked vigorously to 
achieve their educational goals in Public 
Works related majors. To date, the chap-
ter has been fortunate to award nearly 

$325,000. The event was honored by Roy Butler’s wife, 
Bobbee Butler and two sons, Rick and Mike, who are pic-
tured at the left with Trenton Saunders, a senior in Civil En-
gineering at UCLA, the Roy Butler Scholarship winner for 
2016. Roy passed away recently and was a passionate 
champion for our profession and the scholarship program. 
 

The event closed with the revealing of the Young Profes-
sional’s logo, pictured on page 14. The contest winner, Mi-
chelle Biery, received a $500 cash price. Finally, our guests 
received a special treat from Bonnie Teaford, Director of 
Public Works – City of Burbank and Martin Pastucha, re-
cently retired Director of Public Works – City of Santa 
Monica, who shared some words of wisdom and insight on 
their successful careers in Public Works.   

 

 

 

 

2016 BRONZE CHAPTER SPONSORS 
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2016 SCHOLARSHIP WINNERS 
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Introduction.  Management skills include 
planning, organizing, scheduling and con-
trolling to provide order, direction and con-
sistency. Leadership skills focus on seek-
ing adaptive and constructive change by 
providing influence and vision. The skills 
required for your agency must include 
both management skills and leadership 
skills. Both sets of skills require people to 

work together and use their influence toward concerns 
about goal accomplishment. Each skill set is needed for a 
successful agency. This article discusses how you need 
both. 
 

Good leadership skills seek to shape ideas, motivate people 
and help provide options for the future (Northouse, 2013). 
Leaders must decide on the direction for their agencies to 
become high performance organizations (De Waal, 2012; 
Brokaw & Mullins, 2007).   For example, are you leading 
toward a goal of adopting or adapting to innovations such as 
the use of driverless cars and high speed trains?  Manage-
ment skills are necessary to plan levels of service for busi-
ness systems, estimate the cost of work processes and 
budget, determine the needs of the agency and establish a 
schedule for both people and equipment, as well as to pro-
vide tools to monitor performance and service delivery.  In a 
transportation agency, some examples of performance 
measures include determining the cost per bus rider, or the 
time it takes to respond to a downed stop sign, or the labor 
effort to patch a pothole.  But the leadership skills mobilize 
the team toward a shared goal and vision. 
 

Which Leadership Skills Require the Greatest Focus? 
Both agency leaders and agency managers need a basic 
understanding of the planning, design, construction, mainte-
nance and operations of your infrastructure. However, lead-
ership skills can be broken into three areas - technical, hu-
man and conceptual (Northouse, 2013).  
 

Technical skills refer to having knowledge about a specific 
activity. In transportation this could be understanding of 
components in a traffic signal controller cabinet; understand-
ing the software system that projects future traffic demands 
on a network; or, understanding construction practices for 
building a bridge. Human skills are required to manage and 
work with people including guiding staff to work together to 
design a transit system or maintain bus operations. This skill 
set requires being sensitive to the needs and motivation of 
others while getting others to work together. The third type 
is conceptual skills, which means working more with con-
cepts and ideas. This would include creating a vison and 
strategic plan. A transportation example would be the devel-
opment and selling of a long range plan to elected leaders 
to outline a concept to shift bus riders to a light rail system. 

Figure 1 shows the relative focus of the three leadership 
skill sets (technical, human and conceptual) based on the 
leader’s function in his or her organization (top, middle and 
supervisory management).  If the focus changes depending 
on the organization or level within the organization, then you 
can anticipate the need to use different leadership skills as 
your career progresses. 
 

In addition, these functional categories can be analogous to 
the size and function of organizations. For example, your 
county transportation planning authority or your metropolitan 
planning organization might be more likely to fit the “top 
management” model because they do more planning and 
less implementation.  So might more levels of leadership at 
a large county public works department or state transporta-
tion agency.  On the other hand, a city with one or two staff 
in public works would most likely focus on the technical as-
pects of contract management, which is more of a 
“supervisory” function since they may not actually have 
agency staff for technical efforts.  At the same time the staff 
of a small agency may not have the luxury of less technical 
focus because there may be no one to receive delegation.  
The public works director of a major city or county will not 
often be involved in the design of an intersection left turn 
pocket or establishing a street sweeping cleaning cycle, but 
instead will focus on how best to convince political leaders 
to fund rehabilitations of major roadways in twenty years. 
The public works director of a smaller city may also serve as 
city engineer and be involved in each and every design, re-
sulting in more focus on technical skills while still performing 
the human and conceptual leadership.  Or, a city may be so 
understaffed that long term conceptual planning doesn’t 
happen.  Hence, skills needed can vary both by size and 
function of an agency 
and by the individual’s 
place on the organiza-
tion chart. 
 

Conclusion.  Under-
standing the three differ-
ent sets of leadership 
skills as well as the dif-
ference between man-
agement skills and lead-
ership skills is key for a 
successful operation. 
Knowing which skill(s) is 
most relevant depending 
on an agency’s size and/
or employee’s role may 
allow management em-
ployees to do a better job leading an agency to successfully 
meet the agency’s mission in a sustainable manner.   

(Continued on page 15 - Transportation Operations) 

  

TRANSPORTATION OPERATIONS REQUIRE LEADERSHIP & MANAGEMENT SKILLS  
HARRY C. LORICK, PE, PTOE, PWLF l PRINCIPAL/PRESIDENT l LA CONSULTING, INC. 

Figure 1 Focus of Management 
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2010 CONGRESS 

 

CAREER DEVELOPMENT  

One of the largest and most active com-
mittees within APWA SoCal is the 
Streets and Technology Committee.  
The Committee’s main function is to plan 
and host the annual Complete Streets 
and Technology Conference that is held 
in every April at the Carson Community 
Center.  The conference results in over 
220 attendees and an average of 20-30 
speakers and moderators covering over 
27 different topics in three tracks.  The attendees include 
public works field and supervisory personnel, planners, and 
engineers from many disciplines.  The committee itself is led 
by committee chair Mr. Wayne Richardson and administra-
tively by Ms. Sylvia Robles. 

Now entering its 18th year, the conference is comprised of 
technical presentations, vendor exhibits, luncheon and 
luncheon speakers, as well as other fun events. The Com-
mittee not only helps to educate our Public Works commu-
nity in engineering, operations, management and technol-
ogy, but also works to build skills in planning, organizing, 
mentoring, presenting, marketing and finance. 

The Committee itself is comprised of 17 members to imple-
ment their core mission: to bring education, opportunities, 
and interaction to the Public Works community.  Ranging 
from city engineers to directors to industry consultants, com-
mittee members each bring unique qualifications and exper-
tise which aid in the planning and execution of the commit-
tee’s goals and objectives. The current committee members 
are:  Amie Drotning, Jason Gabriel, Cynthia Gomez, Kha-

shayar Hadipour, Tran Tran, Ghazala 
Khan, Harry Lorick, Michael Bruz, Jackie 
Martinez, Allan Rigg, Steve Forster, 
Kenny Nguyen, Anissa Voyiatzes, Kam-
ran Saber, Wayne Richardson and Sylvia 
Robles, plus volunteers for Conference 
Day! 

Proceeds from the fun and educational 
networking event go to support the local 
APWA chapter, which in turn funds 

scholarships, recognition and opportunities for promising 
young public works professionals.  This Committee has a 
tangible product (i.e. the conference) with specific time-
frames and goals. 
The Committee is 
always looking for 
new members and 
ideas, so come be 
involved as either 
part of the commit-
tee looking to help, 
a presenter looking 
to share knowledge 
and experience, or 
as an attendee look-
ing to obtain ideas from key Public Leaders throughout 
Southern California.  Next year’s event is April 19, 2017.  
For any information on this most successful committee con-
tact Mr. Wayne Richardson at (714) 823-7155 or 
Wayne@marrscorp.com.  

 

STREETS AND TECHNOLOGY COMMITTEE COMBINES LEARNING AND FUN  
HARRY C. LORICK, PE, PTOE, PWLF l PRINCIPAL/PRESIDENT l LA CONSULTING, INC. 
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SOCAL CHAPTER AT 2016 PWX IN MINNEAPOLIS 
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MEMBER SPOTLIGHT 

 

TONY OLMOS IS BACK IN BREA! 
 

Tony is the new Director of Public 
Works for the City of Brea.  This is 
Tony’s second tour with Brea, having 
served as City Engineer from 2005 to 
2008.  Most recently, Tony was Public 
Works Director for Manhattan 
Beach.  Tony has been Co-Chair of the 

Scholarship Program for the past 6 years and is also on 
the Board of Directors for Public Works Standards, 
Inc.  Tony has a Bachelor of Science Degree in Civil Engi-
neering and is a Registered Civil Engineer. 
 

Over his 23 year career, Tony has lead teams to complete 
many exciting projects while working for several prominent 
public agencies both in Orange and Los Angeles Coun-
ties.  Tony has had a key role in design and/or construction 
of large capital projects such as Bristol Street Widening in 
Santa Ana, Brea Sports Park, Los Alamitos Pump Station, 
and Sepulveda Boulevard Bridge Widening in Manhattan 
Beach.  He is married to his wife of 20 years and enjoys 
spending time with their two sons and extended family. 

SANTA MONICA PUBLIC WORKS  
DIRECTOR MARTIN PASTUCHA  
RETIRES 
 

For the past five years, the City of Santa 
Monica has benefitted from the leadership 
and expertise of DPW Martin Pastucha 
and after over three decades of public 
service, Martin retired on July 8, 2016. 

“Martin’s devotion to public service is evident in every corner 
of our community,” said City Manager Rick Cole. “He leaves 
a lasting legacy of improved public facilities including parks, 
streetscapes, water-wise landscaping and modern equip-
ment and technology.” 

During his tenure in Public Works, Pastucha managed an 
annual budget of $125.8 million and oversaw nine divisions 
totaling 505 full-time employees. The work that the Public 
Works team accomplished under Pastucha’s leadership is 
impressive. Major projects include EXPO Light Rail integra-
tion, the construction of the Tongva Park, Ken Genser 
Square, Colorado Esplanade, Pico Branch Library, CityTV 
facility, seismic retrofit of City Hall and California Incline. He 
was responsible for building the new Charnock Water Well, 
and multiple citywide water and wastewater pipeline rehab 
and replacement projects. Martin also held the position of 
Airport Director, overseeing the operations at SMO and in 
2015, Pastucha served as interim Assistant City Manager, 
playing a key leadership role while the City searched for a 
new City Manager. 

“It has truly been an honor and privilege to work alongside 
the Public Works staff who are some of the most creative, 
hardworking and innovative people I have been associated 
with in my career,” said Pastucha.  “Based on the evolution 
of this department over the last six years, I am confident in 
the ability of the staff to continue to uphold the excellence in 
services and deliver projects that Santa Monica has come to 
expect and deserve.” 

Prior to joining the Santa Monica City team in January of 
2011, Pastucha was Public Works Director for the cities of 
Pasadena and La Habra. Mr. Pastucha has been active with 
the League of California Cities, serving as the President of 
the Public Works Officer Department in 2010 and on the 
Board of Directors from 2012-14. He is also a member of the 
International Affairs Committee of American Public Works 
Association, the Board of Directors of Southern California 
Chapter of the American Public Works Association, and Cal-
Trans Transportation Advisory Committee.  
 

At his retirement reception at Santa Monica City Hall on July 
7, 2016, retiring Director Martin Pastucha was presented with 
a Certificate of Recognition by APWA Past Presidents Jeff 
Cooper, Tony Antich, and Lisa Rapp for his service to APWA 
and the Public Works profession. 

    

SUSAN CLINE NAMED NEW  
SANTA MONICA PUBLIC WORKS 
DIRECTOR 
 

Susan Cline served as Assistant Public 
Works Director for over six years, with 
nearly 20 years of leadership experi-
ence in public sector planning, opera-
tions, and management. 

As the Assistant, Cline managed a $125 million operating 
budget and oversaw nine divisions with a combined work-
force of more than 500 staff members.  Before coming to 
the City of Santa Monica in 2010, Cline was the Senior 
Development Team Manager for Los Angeles Unified 
School District (LAUSD).  During her time with LAUSD, she 
led all preconstruction activities for new school building 
projects and managed a portfolio of $716 million for Pre-K 
through Adult Education projects. 

“I am truly honored to be promoted to serve the City of 
Santa Monica as Public Works Director,” said Susan Cline. 
“Having worked alongside the exemplary employees in 
Public Works for more than six years, I know the City’s 
dedicated work force, and I am proud of their work as they 
serve the community by keeping the City clean and beauti-
ful, building and maintaining critical infrastructure, as well 
as setting the standard for a sustainable City.” 

Cline has a Master of Planning from USC and a BA in Cul-
tural Anthropology from UC Irvine.  She is a member of the 
American Public Works Association and was a former ex-
ecutive board member and founding organizer of the Los 
Angeles Neighborhood Land Trust.  She also served five 
years on the Los Angeles District Council Executive Com-
mittee of the Urban Land Institute. 
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Gary Gilbert 
September 18, 1972 – August 30, 2016 
  
Gary Gilbert passed away from heart complications while attending 
an event at the Hollywood Bowl on August 30.  A memorial celebra-
tion of Gary’s life was held on September 17, 2016 where his friends 
and family shared memories of his work, hobbies, projects, and the 
communities to which he so passionately dedicated his time.   
 

Gary was involved in many activities and played an important role in 
people’s lives.  He spent his career with Diaz•Yourman & Associates’ 
family for more than 18 years, and he had been an Associate/
Shareholder since 2008.  Gary had been actively involved with 
American Society of Civil Engineers for more than 20 years, serving 
many leadership roles within ASCE Orange County and Los Angeles 
Branches (most recently as Immediate Past President of ASCE Or-
ange County Branch); he was also very engaged with Engineers 
Without Borders Orange County Chapter.  Gary was also a member 
of APWA Southern California Chapter.   
 

His family, friends, co-workers, fellow board members, and col-
leagues will miss him tremendously.  To honor Gary’s memory, you 
are invited to consider making a donation in Gary’s name to Engi-
neers Without Borders, Orange County Chapter.  http://www.ewb-
oc.org/donate will take you to the website to donate online or by 
check. 

 

http://www.ewb-oc.org/donate
http://www.ewb-oc.org/donate
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YOUNG PROFESSIONALS 

With any great organization, there are great young pro-
fessionals in the background that need to be recognized. 
Our chapter challenged our young professionals to de-
velop a logo that we can stand behind. And they did not 
disappoint! 
 

Michelle Biery took her creativity to another level as she 
was selected as the logo contest winner. Her original de-
sign embodied what Southern California living is all about 
and with obtaining National APWA’s approval we were 
able to really showcase a truly vibrant logo. 
 

We had over fifteen logo designs from multiple partici-
pants, but only one was going to represent our Chapter. The 
Southern California Board Members would like to send out a 
special thank you to all of those who submitted their logo 
designs for consideration, as we continue our efforts to re-
shape the Southern California Chapter for our future lead-
ers. 

SOCAL YOUNG PROFESSIONALS ANNOUNCE WINNER OF LOGO CONTEST  
TRAN TRAN PE l SR. TRANSPORTATION ENGINEER l IRVINE 

Next Issue:  YP’s help with Second Harvest food bank 
community service project. 
 

For more info on YP activities: 
Tran Tran: ttran@ci.irvine.ca.us 
Carlos Castellanos: CCastellanos@anaheim.net 

Logo contest winner Michelle Biery of Kimmley Horn is pictured 

with YP Co-Director Tran Tran of the City of Irvine. 

Calling all Chapter Leaders and  
Potential Committee Members! 

 

Are you interested in getting more involved at the APWA 
SoCal Chapter level?  There are immediate openings on all 
committees for members who would like to serve at the 
Chapter level.  The committees include:   
 

Joining a committee will allow you to help the Chapter plan 
exciting events and beneficial programs while you meet new 
people and make great contacts!   
 
To join a committee or just get more information, call our 
Chapter Administrator, Trish Pietrazk at 310-995-9800 or 
email at trish@maverickgroupinc.com. 

 Awards 

 Education 

 Insight Newsmagazine 

 Golf Tournament 

 Greenbook 

 Legislative Advocacy 

 Annual Chapter Spon-
sorship 

 Streets and Technology 

 Annual Dinner Dance 

 GIS 

 Membership 

 Programs 

 Scholarships 

 Young Professionals 
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I’m long overdue to provide a report on 
the Greenbook Committee activities.  The 
following is a brief summary with more 
details to follow in future columns. 
 

The 2015 Edition incorporated 29 individ-
ual changes approved by the Greenbook Committee.  The 
major changes were the removal of Part 4 (relevant provi-
sions incorporated into Part 2), and the additions of Parts 6 
(temporary traffic control), 7 (street lighting and traffic signal 
systems), and 8 (landscaping and irrigation).  The latter con-
sist of provisions formerly in Part 1 (now in Part 6), and in 
Parts 2 and 3 (now in Parts 7 and 8). Part 6 should not be 
confused with the WATCH Manual or the California 
MUTCD.  It is intended to supplement, but not replace, ei-
ther publication. 
 

Basic specifications for water system materials and methods 
of construction were added.  As part of this change, Section 
207, Gravity Pipe, was extensively revised and updated and 
new Sections, 209, Pressure Pipe, and 217, Bedding and 
Backfill Materials were developed and included.  Section 
306, Open Trench Conduit Construction, was also com-
pletely rewritten as part of a separate change. 
 

Section 301-3, Portland Cement Treated Materials, was 
completely rewritten and now includes 301-3.4, Cement Sta-
bilized Pulverized Base, for production of stabilized base 
material using in-place materials.  Section 302, Chip Seals, 
was also completely re-written. 
 

The 2016 Supplement is now available for purchase.  It in-
cludes revisions and additions to Part 6, revises Subsection 

300-1 to differentiate between clearing and grubbing and 
removal of existing improvements, and adds performance-
graded polymer modified, and performance-graded tire rub-
ber modified, paving asphalts and asphalt concrete mix-
tures. 
 

A 2015 Edition of the Standard Plans will not be published.  
The Standard Plans Subcommittee is beginning a compre-
hensive review of the current standard plans and analysis of 
comments received. 
 

Subcommittee/Task Force Activities 
The Greenbook Committee website is 
www.greenbookspecs.org.  The website contains a com-
plete meeting schedule.  Current discussion includes the 
following: 
Asphalt Task Force, Tom Williams,  
twilliams@labelle-marvin.com: 

 Change No. 267NS, Polymer Modified Emulsion 

 Change No. 279NS, Micro-Surfacing 
 Underground Materials and Methods, Curt Gilley,      

cgilley@terrainengineeringinc.com: 

 Change No. 275NU; Cast-In-Place Reinforced Concrete 
Box 

 Part 5:  Comprehensive review, update, and re-write 
 General Provisions, David Yanez,                                   

dyanez@mwdh2o.com: 

 Part 1:  Comprehensive review and update 
 Standard Plans, Temo Galvez, 

Temo.Galvez@fountainvalley.org: 

 Comprehensive review 
Your attendance and participation is welcomed! 
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GREENBOOK COMMITTEE UPDATE 
ERIK UPDYKE, PE l LA COUNTY PUBLIC WORKS l CO-CHAIR, GREENBOOK COMMITTEE 

  

http://www.greenbookspecs.org
mailto:twilliams@labelle-marvin.com
mailto:cgilley@terrainengineeringinc.com
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September 22, 2016 Chapter Luncheon - Design Build Panel Discussion - Joint Meeting with the Design 

  Build Association - The Centre, Lakewood, CA 

October 25-27, 2016 Public Works Institute - Rio Hondo Events Center, Downey, CA 

October 27, 2016 Chapter Luncheon at PWI - Municipal Stormwater Compliance - Exposure to Citizen 

  Lawsuits, Rio Hondo Events Center, Downey, CA 

November 10, 2016 Greenbook Seminar - Carson Community Center, Carson, CA 

November 18, 2016 Leadership Strategic Planning Meeting - TBD 

December 6, 2016  17th Annual BEST Awards Luncheon - The Centre, Lakewood, CA 

APWA NEWS 

http://southernca.apwa.net Phone No: 310.995.9800 
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2016 Calendar 

INLAND EMPIRE BRANCH UPDATE 
CHRIS BUSCARINO l PRESIDENT l INLAND EMPIRE 

The Inland Empire Branch has been very active!  The Branch 
held a Water Conservation Industrial Permits Seminar in 
May, with a very good turnout.  Lunch, snacks and bever-
ages were provided, with profits being dedicated to the 
scholarship fund. 
 

The Branch also held their first Jet Propulsion Lab Tour in 
June for members only.  The tour was free, sponsored by the  
May Lunch meeting presenter from JPL. Van rides donated 
by two board members to take about 15 people to the JPL 
site helped to make the day a huge success. 
 

The Project of the Year Award Meeting was held on Septem-
ber 8

th
.  Nominations for outstanding Inland Empire Projects 

concluded in July. 
 

Branch members are looking forward to the 3
rd

 Annual 
George Mim Mack Memorial Golf Tournament, planned for 
November 4 at the Yucaipa Valley Golf Club.  Members hope 
to raise over $10k in scholarship money for students and 
faculty at Cal Poly Pomona and Cal Baptist University Civil 
Engineering departments. The Branch will be awarding last 
year’s scholarship donations to several recipients at the 
Tournament.  All chapter members are invited out for a fun 
day of golf for a terrific cause!  

In April, the CV Branch held the Bob Ross Memorial Golf 
Tournament and raised over $15,000.  In May the Branch 
awarded 9 scholarships for a total of $13,000.  On November 
17, 2016, the branch will host an educational seminar on 
Public Contracting, a Vendor Show and dinner at the Agua 
Caliente Resort and Casino in Rancho Mirage.  For more 
information, please go to the chapter website, click on 
Branches, and select Coachella Valley Branch.  For registra-
tion contact Deborah Saulina at Albert A. Webb Associ-
ates.  She can be reached at 951-320-6003 or  
Deborah.saulina@webbassociates.com.  

COACHELLA VALLEY BRANCH UPDATE 
CORA GAUGUSH l PRESIDENT l COACHELLA VALLEY 
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1600 Rosecrans Avenue, 4th Floor 
Media Bldg. 
Manhattan Beach, Ca 90266 

BEST Award Winners Profiled 

 

Focus on Committees  

INSIDE NEXT ISSUE 

Monthly Luncheon Program: 
Time:    4th Thursday of the month (Unless otherwise noted) 

11:30 am - 12:00 pm Registration 
    12:00 pm - 1:30 pm Lunch & Program 
Location: To Be Announced for Each Program 
Cost:    $25 Public Sector, Public Sector Retired 
  $50 members • $55 non-members • $55 all walk-ins 
  $10 Students 
  RESERVATIONS ARE REQUIRED 
RSVP:  To register, go to http://southernca.apwa.net 

Insight  Is a quarterly publication of the 

Southern California Chapter of the American 
Public Works Association 
 

Publisher/Editor: 
Lisa Ann Rapp, Lakewood 
 
Committee Members: 
Shahnawaz Ahmad, SA Associates 
Deborah Chankin, Retired 
Ann Derse, Willdan 
Cora Jackson-Fossett, Retired 
Michelle Leonard, SCS Engineers 
Marie Marston, Civil Works Engineers 
Jenelle Saunders, Berg & Associates 
Rachel Shepherd, T.Y. Lin International 
Kirsten Spreitzer, Lakewood 
 
 

Published September 2016 — Quarter 3 

Upcoming Chapter Luncheon: 
 

October 23, 2016 - Municipal Stormwater  
Compliance—Exposure to Citizen Lawsuits 
 

Speaker: Howard Gest, Attorney, Burnham & Gest 
Location: Rio Hondo Events Center, Downey, CA 
 

Check our website 
http://southernca.apwa.net  

and emails for the latest updates! 

SALEM Engineering Group is seeking a Civil Project Engineer for their Rancho  
Cucamonga, California office, SALEM offers competitive compensation DOE, comprehensive benefits, 401(k). Interested 
candidates may send their resume to hr@salem.net.  

Positions Available: 

The City of Downey is seeking an Associate Civil Engineer—open until filled.  Salary:  $6,012.90—$7,448.95.  For more 
information and submission of on-line application go to http://www.downeyca.org.  


